Store #248 Line Manager Matthew Korff with
students from the Association for the Blind and
Visually Impaired
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A look into how Meijer is using fresh ideas to help put the
customer first and win with the team. We are putting a
spotlight on the growing efforts of hiring team members with

disabilities
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Word from our Presigent!

oPeople make the difference. Webod
communities and supporting a diverse workforce. We are committed to
establishing an inclusive environment, which requires intentional
leadership around safety, communication, and productivity. We play an
important part in fostering an inclusive workforce where every

i ndi vi dual i s recognized for hi

Rick Keyes, President

Forward Momentum:
Expanding the Efforts of Hiring Team Members with Disabilities

Diversity and inclusion has always been a part of the Meijer culture and company. Throughout the years, Meijer
continues to grow and expand their business, creating inclusive work environments that help us put our customers
first, win with our team and have a passion to compete.
As these inclusion efforts continue, Meijer has been uniquely dedicated to hiring team members with
disabilities. Research shows individuals with disabilities meet or exceed productivity, quality, and attendance
standards of team members without disabilities. While Mei
desire to continue our engagement with outside organizations and community partners that make this work so
important.
As Meijer remains involved in the community with various events dedicated to individuals with disabilities, we
|l ook forward to sharing some of these highlights. Recent |
Hidden Talent Tour which brought together companies from all over Michigan to help facilitate learning and best
practices surrounding a diverse workforce. In addition, Meijer has assisted student groups from the Association for the
Blind and Visually Impaired with store tours and learning opportunities about working at Meijer.
While Meijer continues to build a diverse workforce that reflects their customer base, it is by keeping the

customers first and at the forefront of their mind that allows Meijer to become their store of choice and part of the
Meijer family.
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Just the Facts...

PEOPLE WITH
DISABILITIES

HAVE $220 BILLION

== INDISCRETIONARY =
= SPENDING POWER ==

SSSSS

PERSONS WITH

iabiliti

are the largest
MINORITY GROUP

(n the nation

MORE THAN 7 OUT OF
EVERY 10 AMERICANS
WILL ACQUIRE SOME
SORT OF DISABILITY
BY THE TIME THEY
REACH THE AGE OF 75
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