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òPeople make the difference. Weõre building partnerships within our  

communities and supporting a diverse workforce. We are committed to 

establishing an inclusive environment, which requires intentional       

leadership around safety, communication, and productivity. We play an 

important part in fostering an inclusive workforce where every              

individual is recognized for his or her abilities each and every day.ó 

 
Rick Keyes, President 

 

 Diversity and inclusion has always been a part of the Meijer culture and company. Throughout the years, Meijer   

continues to grow and expand their business, creating inclusive work environments that help us put our customers 

first, win with our team and have a passion to compete.   

             As these inclusion efforts continue, Meijer has been uniquely dedicated to hiring team members with        

disabilities. Research shows individuals with disabilities meet or exceed productivity, quality, and attendance       

standards of team members without disabilities. While Meijer has always hired individuals with disabilities, itõs the 

desire to continue our engagement with outside organizations and community partners that make this work so        

important.   

 As Meijer remains involved in the community with various events dedicated to individuals with disabilities, we 

look forward to sharing some of these highlights. Recently, Meijer sponsored and took part in Lt. Governor Calleyõs MI 

Hidden Talent Tour which brought together companies from all over Michigan to help facilitate learning and best     

practices surrounding a diverse workforce. In addition, Meijer has assisted student groups from the Association for the 

Blind and Visually Impaired with store tours and learning opportunities about working at Meijer.   

 While Meijer continues to build a diverse workforce that reflects their customer base, it is by keeping the    

customers first and at the forefront of their mind that allows Meijer to become their store of choice and part of the  

Meijer family.  
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Sources: U.S. Census Bureau, 2000; Patricia Dig: Americaõs Largest Untapped Market; Fortune Magazine,  

March 2, 1998; U.S. Social Security Administration: The Work Site, 2004, Diversity, Inc. 2001  

 


